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In the extraordinary year that was 2020, I can honestly 
say it was an honour to serve as the Board Chair for 
my second year. What an amazing year it was, and 
what an amazing God (El Shaddai, the Almighty God) 
we serve. As the School began its 37th year and the 
SHCS Company continued its legacy as custodians of 
the vision for Christ-centred education, the Board, 
once again, humbly took the role of guiding our School 
to carry out the Vision and Mission Statement. As we 
could not meet in the usual manner, and to maintain 
stability, it was decided by the Company to postpone 
our AGM and maintain the existing team of Board 
members. All accounts and other financial obligations 
were completed and accepted by the Company in a 
remote manner. On behalf of the Board and Company, 
I would like to thank the team involved in this task and, 
once again, praise God for His hand in maintaining our 
ability to provide a strong learning environment. 
 
A number of our frontline staff played important roles 
in keeping communication open and clear; maintaining 
a calm voice for parents/guardians to speak with 
during the unsettled and extraordinary time of 
lockdown and remote learning. Our teachers rose to 
the occasion and put into action an entirely new 
teaching pedagogy. It was exhausting for them, but 
with the help of a newly created Educational Continuity 
team, plans were made and carried out with both 
immediate and medium term phases at the core. I am 
so thankful to our staff for the manner they engaged 
with students and their families as they delivered an 
amazing educational program remotely. 
 
When the School was founded, over thirty-seven 
years ago, the Vision was simple; establish a School 
that would become an extension of home, 
collaborating with staff to facilitate the education of 
their children. A School which aimed to help their 
children understand the world through a Christian 
lens. Ultimately, focusing their thinking on a Biblical 
vision for life. The vision is still the same today. 
 
The SHCS Board remains focussed on the task of 
guiding our School as the custodians of Christian 
Education. We aim to provide broad strategic direction 
while building educational capacity; driving academic 
innovation; and supporting the Principal, Mr Andrew 
Middleton, as he nurtures a dynamic executive, 
teaching and administrative staff team responsible for 
continuously improving our educational offering. In 
short, we endeavour to ensure the Lord Jesus Christ 
is seen to have His rightful place at the centre of all 
aspects of School life and His Word is seen to be the 
final authority for all policies, programs and 
procedures. 
 
As we do every year, we endeavour to create a 
community of academic excellence. With COVID-19 
taking centre stage, our usual personal development 
offerings and staff conference opportunities were 
somewhat less than usual, however staff still took the 

chance upskill in a number of online and remote 
courses and lectures. This was a diverse as Writing in 
Junior History and Teaching Gifted Learners in 
Minority Groups to Law for School Chaplains and 
Accidental Counselling. 
 
Our students continued to shine in the Creative and 
Performing Arts space. Being able to use digital 
technology to host SHCS - The Greatest Show and the 
HSC Showcase via Facebook, was fantastic. There is 
nothing like a live show and the buzz of an audience, 
but each student involved took the chance to hone 
their skills in a different way and the result was just 
brilliant. 
  
So many of our usual sporting events were postponed 
or cancelled indefinitely, however we still had 
opportunity during school hours for students to 
participate in the Swimming Carnival, Athletics 
Carnival and the Cross Country event, particularly 
important for those students who thrive on showcasing 
their sporting skills. We even managed to host the 
SHCS Equestrian Carnival as an online event with 
over 50 riders and horses providing footage of their 
participation in the various events.  
 

 
 
Our usual practice of Year 7, 8, 9, 10 and 11 cohorts 
venturing out in various Mission opportunities was 
unable to continue, however, we did not want these 
partnerships with other communities (some of which 
date back more than 20 years) to be broken, so with 
the talent of our students we had a Mission@SHCS 
focus day and created a number of wood work projects 
which were sold and the money raised was shared 
with our mission partners. We are praying these 
opportunities will be available in a more open manner 
during 2021, but this remains up in the air.  
 
I am so grateful to our great God that we continue to 
have opportunity to serve the Southern Highlands 
community in many ways. Even though 2020 will go 
down in history as ‘the year that was’ we praise Him 
for the protection to not only our School and local 
community but to the wider country.  We indeed live in 
a blessed nation, and we should never forget that 
reality. 
 
Numbers 6:24-26 says “The Lord bless you and keep 
you; the Lord make His face shine on you and be 
gracious to you; the Lord turn His face toward you and 
give you peace." Please continue to join us in putting 
our best effort into making SHCS all it can be for our 
children and, ultimately, for the glory of God. 

CHAIRMAN’S REPORT – Chris Barr
 



 
 

 
Southern Highlands Christian School has been 
involved in Christian education in the Southern 
Highlands for 37 years. However, no year has ever 
been as complex, challenging or rewarding as 2020. 
 
The School community, encompassing staff, students 
and their families, as well as members of the broader 
community worked together in a manner worthy of the 
name ‘Christian’. People showed amazing levels of 
generosity, forbearance, patience, kindness and self-
control. Fruit that evidenced the Spirit of God was at 
work in people despite the challenges of bushfires in 
January, floods in February and the gradual creep of 
COVID-19 from March onwards.  
 
The School’s vision to equip families to raise their 
children to live in this world was tangible as families 
adapted to learning at home in a manner not 
considered possible in previous years. Families 
juggled work and domestic responsibilities while 
supervising online learning. Teachers created content 
that was adaptable and comprehensible from our 
youngest of learners through to our HSC candidates. 
The staff’s resilience was remarkable and has better 
prepared them to be able to equip future students for 
this changing world. Perhaps the most remarkable of 
all was the smooth and un-complicated way our 
students morphed from onsite consumers of 
knowledge and activities to self-motivated developers 
of new skills. Skills which will stand them in good stead 
for their post-school aspirations. 
 
The School leadership, encompassing Directors of the 
School Company to the entire COVID-19 Risk 
Management team, worked closely together as we 
sought to adapt to the ever-changing environment. 
The team nature of this planning and implementation 
was the strength of the model and worked extremely 
well as this methodology has been well embedded in 
previous years. The rich Biblical history, which 
understands the language of struggling and wrestling, 
was applied regularly and all members of the decision-
making team took great comfort from the Biblical truths 
they hold dear, “Those of steadfast mind you keep in 
peace — because they trust in you. Trust in the Lord 
forever, for in the Lord God you have an everlasting 
rock”. Isaiah 26:3-4 
 
Staff participated in PD across four professional fronts; 
Biblical, Pastoral, Academic and Pedagogical. Sue 
Pike from the AIS led the teaching staff in Lesson 
Sequencing and Feedback, with the desire to improve 
our feedback to parents/guardians and students in 
both informal and formal settings. George Glanville led 
the staff by challenging them that Godly character is 
foundational to Christian Education. Using Abraham 
Kuyper’s famous quote, “There is not a square inch in 
the whole domain of our human existence over which 
Christ, who is Sovereign over all, does not cry: ‘Mine’!” 
He encouraged us to think Biblically in every area. His 
sessions were powerful and gently provocative.  

The School engaged McCrindle Research to 
undertake a demographic analysis of the Southern 
Highlands. This research will be most helpful as a 
basis of the School’s planning for the future. The 
School prepared a letter of support for the proposed 
NSW Anti-Discrimination Amendment (Religious 
Freedoms and Equality) Bill 2020. We believe the Bill’s 
proposed amendments are necessary and just. As 
highlighted by the Ruddock Religious Freedom 
Review over two years ago, New South Wales and 
South Australia are the only two States that do not 
protect their citizens from discrimination based on 
religious belief. This protection will allow our School to 
continue delivering a Christian education as well as 
preserve the right of Australian parents/guardians to 
choose an education that conforms to their religious 
beliefs. 
 
In 2020, we, as a School, introduced a new initiative 
as the next stage of our Public Speaking program, 
entitled Finding Your Voice. With the rapid rise of 
social media influences, the world is bombarding our 
young people with strong opinions about various 
topics. Within the context of School, part of our charge 
is to teach and train the next generation to have a clear 
voice concerning issues that directly and indirectly 
affect them.  
 
For the first time, SHCS created a special 
Mission@SHCS day. This was an attempt to ensure 
that our students remained focussed on mission 
despite not being able to be travel to the various 
mission groups in Sydney, to our Outback partners, or 
our many friends in Vanuatu. We completed a series 
of workshops with all students in small groups doing a 
range of activities including: letter-writing to mission 
partners, attending a seminar on the subject of 
homelessness, praying for our Compassion supported 
children and the building of various wooden products 
which we subsequently sold to families and friends of 
the School. The proceeds of these sales went to 
purchase items for our partner missionaries.  
 
In response to the lack of community during the first 
half of the year, the School introduced two Koinonia 
days (‘Koinonia’ meaning fellowship around God’s 
Word). These community days for staff and students 
were created to replicate the one thing we are missing 
because of restrictions - community gatherings. These 
days allowed students to come together and do extra-
curricular activities with their teachers with the focus 
on Jesus and community with Him. 
 
As our world reels from the challenges of 2020 and the 
new ones which lie ahead, we must continue to adapt 
by applying our thinking to our practice and richly 
engaging with our culture. This is best achieved when 
we see schools as a partnerships between 
stakeholders and when we keep student learning 
about our Creator God at the centre of everything we 
do and say. 

PRINCIPAL’S REPORT – Andrew Middleton
 



 
 

  
At Southern Highlands Christian School (SHCS), it is 
our aim to partner with families to inspire their children 
with character, citizenship, collaboration, 
communication, creativity and critical thinking in order 
to shape the world in which they live. Our dedicated 
Christian staff, who value each student as a unique 
individual, seek to foster these key aspects of 
education in all our students from Prep to Year 12. Our 
vision is to provide a curriculum of academic 
excellence whilst building a partnership with families in 
helping to grow, develop and equip our students to be 
real-world ready. 
 
Southern Highlands Christian School is located in a 
semi-rural setting in East Bowral, in the fast-growing 
region of the Southern Highlands, NSW and had just 
under 400 students enrolled Prep – Year 12 during 
2020. Families are an integral part of the School 
community and a strong home/school learning 
partnership supports student achievement. The 
School is non-selective and has a diverse enrolment 
with students from a range of backgrounds, including 
indigenous (4%), language backgrounds other than 
English (3%), and students who have identifiable 
disabilities (12%). For further comparative information 
about Southern Highlands Christian School please 
visit the My School website: 
http://www.myschool.edu.au.  
 

 
 
Enrolment Policy 
 
Policy Statement 
With today’s culture allowing families a choice in 
education for their children, the distinctive character 
and environment offered by a Christian school will 
appeal to a cross-section of the community. This policy 
establishes protocols and procedures for all families 
wishing to enrol students at Southern Highlands 
Christian School. The emphasis is to ensure that the 
Christian character of the School is at the forefront of 
the presentation to prospective enrolments, that 
business is conducted courteously and efficiently. 
 
 
 
 

Definition 
Christian Enrolment: Where either parent is a regular 
attendee at a recognised mainstream church and can 
attest that the School’s Statement of Faith or a 
personal relationship with Jesus Christ, as Lord and 
Saviour, is the basis of their belief, then this enrolment  
shall be considered a Christian family enrolment. A 
Christian enrolment may also be considered such 
where the student has made a known personal 
commitment, is a regular attendee at a recognised 
mainstream church and can attest that the School’s 
Statement of Faith or a personal relationship with 
Jesus Christ, as Lord and Saviour, is the basis of their 
belief. 
 
Procedures 

1. Following enquiry, families receive an SHCS 
Enrolment Pack including Information 
Brochures concerning key areas, Application for 
Enrolment, Reference Form, Fee Schedule and 
other documentation as appropriate. 

2. Families desiring to proceed, return the 
completed Application for Enrolment with 
relevant documentation and payments (as 
determined by the SHCS Fee Policy). 

3. The Enrolment Registrar makes an 
appointment for the Principal to interview the 
family.  

4. If the Principal deems necessary, an 
appointment for ability assessment is made, 
based upon Academic Reports and meeting the 
prospective student(s). 

5. The Principal interviews the parents/guardians 
and prospective students. This interview will 
answer parent questions and cover: 

• Philosophy and ethos of a Christian School and 
its Curriculum; 

• Governance model and the SHCS Company - 
Company membership forms are given 
Christian families as appropriate; 

• Fees Policy matters including affordability of the 
school and termination requirements; 

• The Pastoral Care and Discipline Policy; 
• The School’s Volunteer Code of Conduct and 

the opportunity for parent involvement; 
•  Uniform Guidelines, 
• Commitment to all School activities and events. 
6. At the Principal’s discretion, he may make a 

decision on the outcome of the Application for 
Enrolment or discuss the Application with the 
Board at its next Board meeting. 

 
 
 
 
 
 
 
 
 
 
 

REGISTRAR’S REPORT 
 



 
 

 
 
7. Families shall be formally notified of the 

outcome of the Application for Enrolment by the 
Principal, by email and in writing. 
Commencement of attendance will be subject 
to: 

• A place being available; 
• Payment of the Administration Fee, Enrolment 

Bond, and arrangements being in place for the 
payment of School fees and Capital Levy (if 
applicable); 

• An Administration Fee of $220 payable when 
the family Application for Enrolment is lodged 
and is non-refundable; 

• An Enrolment Bond of $500 payable within two 
weeks of the letter of approval and covers the 
family. At the termination of enrolment or 
conclusion of the education of the last child from 
the family at the School, the Enrolment Bond is 
refundable provided all outstanding liabilities 
and debts have been met. If, after payment of 
the Enrolment Bond, the family fails to take up 
the place secured at the School, the bond is 
non-refundable; 

• The Capital Levy of $500 per family is paid prior 
to commencement or with School fees when 
these are paid via direct debit by arrangement 
with the Business Manager. 

8.      Priority of place is given to maintain a preferred 
majority of 70% Christian family enrolments. 
The priority of approved enrolments subject to 
place availability is as follows: 

(a) Children and grandchildren of SHCS Company 
members; 

(b) Siblings of children currently in the School from 
Christian families; 

(c) Siblings of children currently in the School from 
non-Christian families; 

(d) Children of Christian families not currently in the 
School; 

(e) Children of non-Christian families not currently 
in the School. 
Priority of place within (b), (c), (d), (e) is 
according to the date of lodgment of the 
Application for Enrolment or at the Principal’s 
and/or Board’s discretion. 

9.   When necessary, waiting lists shall be created 
by the Principal according to priority of place 
(refer to Point 8). Vacancies arising during the 
current year shall be allocated by the Principal, 
with the family notified in writing, according to 
the waiting list, with acceptance of the offer and 
start of student required within one week from 
the date on the written offer of a place. The 
Principal shall review waiting lists at the end of 
each term, or at his/her discretion. 

 
 
 
 
 

 
 
Student Population 
In 2020, there were 354 students, from Kindergarten 
to Year 12, enrolled at the August census. These 
students were from Bowral, Mittagong, Moss Vale and 
surrounding villages. The ratio of boys to girls was 
49:51. The proportion of students from regular church-
attending families (representing over 30 churches) 
was approximately 70%. There were 24 students 
enrolled in Prep with the School offering both a two-
day and three-day program. Classes operated on 
Tuesday, Wednesday and Thursday. 
 
In Junior School there were nine classes from 
Kindergarten to Year 6. In High School, there were 
three Year 7/8 multi-age classes and generally one 
class per grade in Years 9 to 12. English was taught 
in three classes per stage, Mathematics was taught in  
two classes per year as part of a deliberate focus on 
Literacy and Numeracy.  
 
Enrolments: 
 
August Census 2018 2019 2020 
 
K – 6   195 197 201 
Y7 – 12   169 165 153 
TOTAL   364 362 354 
 
(Total is excluding Prep students.) 
 
Student Attendance and Management of Non-
Attendance 
87% of students attended SHCS on average each 
school day in 2020. This included absences for 
sickness, medical appointments and approved leave. 
Non-attendance at school is managed by an electronic 
attendance roll. If a parent letter of explanation for non-
attendance is not received, the class teachers are to 
follow up parents/guardians with a phone call. If a 
letter of explanation is not forthcoming after several 
attempts, senior staff are alerted to determine the 
appropriate follow-up, including consideration of 
potential student welfare issues. Where attendance 
patterns may affect the ability of a student to achieve 
educational outcomes for an external certificate, 
formal warning letters are provided to the student and 
parent. 
 
Percentage Attendance per Grade 
 
During 2020, online learning and various shutdowns 
affected attendance of students in a number of ways. 
Despite these things, it is worth noting that apart from 
1 day of closure due to COVID-19 requirements, 
students could access an onsite learning environment 
every school day of 2020 by way of Emergency 
Supervision. Attendance at the beginning of 2020 had 
been fairly standard but by 19 March, we had dropped 
to approximately 70% as families took precaution to 
isolate until more was known about COVID-19.  
 

REGISTRAR’S REPORT (continued) 
 



 
 

 
 
By 23 March, students were working in a hybrid model 
with approximately 30% of the student body taking 
advantage of the onsite offering available. Emergency 
care was offered from 30 March with a small but 
regular mixed cohort attending and working in a 
supervised environment on the online material. 
 
Our Year 12 cohort missed 14 days of onsite schooling 
during which time they accessed online learning. High 
School staff were very diligent in ensuring each 
student in Stage 6 had access to the support 
necessary to consistently prepare for the preliminary 
and HSC requirements. 
 
Due to the initiation of Emergency Care, some 
students were able to attend school every school day 
but one during 2020. 
 
Attendance Percentages 
 
Kindergarten  87% 
Year 1   89% 
Year 2   88% 
Year 3   88% 
Year 4   85% 
Year 5   89% 
Year 6   88% 
Year 7   89% 
Year 8   86% 
Year 9   88% 
Year 10   84% 
Year 11   87% 
Year 12   89% 
 
School Average 87% 
 
Actual Retention Rates 
24 students completed Year 12 in 2020. 88% of 
students who completed Year 12 at Southern 
Highlands Christian School also completed Year 10 (in 
2018) at the School. At the conclusion of Year 10, one 
SHCS students transitioned to TAFE or College 
courses, four students secured an apprenticeship, and 
one other moved into fulltime work. The School is 
delighted to have helped each of these students’ 
transition to their post-school option of choice.  
 
  

REGISTRAR’S REPORT (continued) 
 



 
 

 
At the forefront of Christian Education is the battle to 
challenge well established paradigms. This is 
achieved by accepting that education is a battle for the 
mind, a refrain Paul speaks about in the book of 
Romans in the Bible. In the context of a world-wide 
pandemic, we also endeavoured to speak God’s 
unparalleled and inexplicable peace to each of our 
families in our weekly updates and communications. 
“And the peace of God, which surpasses all 
understanding, will guard your hearts and your minds 
in Christ Jesus.” Philippians 4:7 
 
Staff had opportunity to continue to grow in their 
understanding and implementation of education 
drenched in Christian world-view despite not being 
able to attend our usual State Conference in July. 
They instead enjoyed three days of PD across our four 
professional fronts; Biblical, Pastoral, Academic and 
Pedagogical. Sue Pike from the AIS led the teaching 
staff in Lesson Sequencing and Feedback, with the 
desire to improve our feedback to parents/guardians 
and students in both informal and formal settings. 
George Glanville led the staff by challenging them that 
Godly character is foundational to Christian Education. 
He used Abraham Kuyper’s famous quote, “There is 
not a square inch in the whole domain of our human 
existence over which Christ, who is Sovereign over all, 
does not cry: ‘Mine’!” to challenge staff to think 
Biblically in every area of our lives. His sessions were 
powerful and gently provocative. The sessions were 
well received by the staff despite the challenge to 
adjust our social distancing as required. Various staff 
were invited to lead sessions to give them the 
experience and exposure to planning and leading a 
group.  
 
Christian Literature 
Of the books staff were provided to read, Enjoying 
God, by Tim Chester, was a greatly encouraging book 
that explored the idea of biblical Joy as an outworking 
of our faith. Challenging us that as we interact with 
God, whether we are experiencing good times or hard 
times; we need to be reminded about how awesome 
He is, and we can experience joy in our service, our 
witness, our sacrifices and our suffering. In addition, 
the School, once again, used the Christian Teachers 
Journal and the Nurture magazine to encourage 
thinking and discussion around key issues confronting 
education in this era.  
 
National Conference  
As previously mentioned, our usual practice is to 
attend the NSW CEN State Conference, however this 
was postponed due to COVID-19. We are hoping for 
an opportunity to meet as a group of like-minded 
schools and educators in 2021. 
 
Professional Learning Teams  
The Educational Enrichment Committee, after various 
staff consultation meetings, chose five key areas for 
school improvement. Staff were divided into 
Professional Learning Teams who were charged with 

 
 the responsibility of investigating one of these five 
areas per team: Student Learning Profiles, 
Assessment, Student Leadership, Feedback and 
Differentiation. Towards the end of the academic year, 
staff reported back to the whole staff of their progress 
and findings, this process will continue into 2021. 
 
2020 was indeed a year of firsts and taking the 
opportunity to look back allows us to see evidence of 
how using our strengths and being aware of our 
weaknesses gives us opportunity to grow in 
unexpected ways. As a School, we are incredibly 
grateful for our students and families and the manner 
in which 2020 was met head-on and in the strength of 
all-knowing and all-mighty God. 
 

CHRISTIAN PERSPECTIVES 
 



 
 

 
 
Junior School 
Junior School during 2020, was a time of growing and 
learning in a different world environment. Our students 
continued to grow, learn and develop into better 
leaders, stronger learners and full of compassion while 
continually building a firm foundation in Jesus. All of 
this whilst building resilience and a much stronger 
sense of their own capabilities during times of 
individual learning. There is always much to tell of the 
great things that we witness each year in our School 
community. We were blessed with a year, calm 
amongst the storm of COVID-19 and, once again, 
have the opportunity to remember the way our Lord 
never leaves us alone in times of trouble. “The name 
of the LORD is a strong tower; the righteous run to it 
and are safe.” Proverbs 18:10 

In our Junior School, we endeavoured to nurture 
discipleship in all areas of students’ lives so that 
Christianity is the way we live all the time. We have 
plenty of opportunity to discuss friendships, attitudes, 
playground interactions and so much more, based on 
Biblical values and perspectives and reflecting on the 
lessons from the dedicated Biblical Studies lessons, 
Chapel and daily devotions. Nurturing our young 
students to understand their faith as they grow and 
learning how to reflect God’s love in every part of their 
young lives will not only bless our students during their 
time in Junior School, but through High School and 
into their adult lives. 

We believe that families know what their children’s 
needs and are, ultimately, the key influence in their 
child’s life. Our educational partnership with 
parents/guardians is vital and it is our desire to be 
authentic, responsive and transformational in the way 
we work with students, partner with parents/guardians 
and play our part in the wider community. 

We strive to provide our students with authentic, 
responsive and high-quality education. This education 
is carefully planned and delivered to students in a way 
that meets their needs yet challenges them to grow. 
We have dedicated time for review, reflection and 
evaluation of our teaching programs. This provided a 
chance for ongoing internal review of our assessment 
strategies. Our process, whilst extensive, allowed us 
to reflect on our documentation and ensure that there 
is consistency between written policy and procedure, 
as well as practice and evidence to demonstrate 
academic rigor in teaching and learning programs.  

The key to effective teaching is sustained and regular 
instruction using a variety of techniques and 
differentiated programs. Our various teaching 
programs are written specifically with the individual 
class dynamic in mind, supported by programs such 
as Mini-lit and Spelling Mastery. We believe every 
student can be a successful learner, and teachers 
strive to provide educational opportunities that are  

 

real, immersive and purposeful. Indicators of success 
in learning are different for every student.  

During 2020, our programs were further refined by 
professional collaboration and reflective practice. We 
have successfully extended the InitiaLit program to our 
Literacy Block in K - 2 as an evidence-based, 
systematic, whole class literacy program for teaching. 

The InitiaLit program provides - 

• a reading program that incorporates a synthetic 
approach to the teaching of phonics alongside a 
rich literature and vocabulary component; 

• a thorough and consistent instruction across 
classrooms in a year level, and a reduction in the 
number of children needing support in higher 
grades; 

• an evidence-based approach to reading and 
spelling that is aligned with the NSW and 
Australian National Curriculum. 
 

Reading, Spelling and Writing. The program is 
designed to provide children with the foundation skills 
to become proficient readers and writers, thus 
reducing the need for literacy intervention in the later 
years of primary school. InitiaLit incorporates a 
phonics approach to teaching Spelling and Reading, 
with a focus on rich literary texts and the development 
of students’ vocabulary. 
 

 

TEACHING AND LEARNING 
 



 
 

 
 
It is a privilege to celebrate the growth and 
development that is occurring for our student body. As 
a learning community it is always exciting to see 
children reach their potential and continued 
improvement in academic rigor has been the focus for 
our teaching and learning programs, with specific 
targets identified in the Literacy and Numeracy Action 
Plan, including work on growth mindset and the use of 
age-appropriate academic challenges. 
  
There can be no denying that this is a year like no 
other in the history of our School. We have done all 
within our power to create the same learning 
opportunities and sense of continuity for our students. 

A key word that has emerged in 2020 has been 
grateful. It has become a theme for the most 
challenging and unique year of education many of us 
have experienced. Thinking back over the year, I 
recognise that this has brought out people’s creativity 
in finding alternative ways to communicate and 
encourage one another, and I thank God for the 
creative skills He has given our staff, students and 
their families. I am so appreciative of the way our staff 
and families responded to the year of 2020. I am 
grateful for staff and parents/guardians who worked 
creatively and so hard to ensure that our students got 
the best education possible in the evolving situations. 
I am also grateful for students who continued to give 
of their best. God has sustained and united us as a 
community. 

 

Our Outdoor Education Program has proven to be an 
area of skill and confidence development with most 
activities designed to meet the practical and fieldwork 
requirements of a variety of subjects; we have seen an 
increase in the rigour of the academic outcomes. 

With our motto, Know God and Serve Him, as well as 
our key phrase of Head Hand and Heart, we 
understand service to also be an expression of our 
faith as we worship God through using our gifts to 
serve others. Our service can be within our family, 
neighbourhood, school community or anywhere else 
God takes us. Junior School students were given 
various service opportunities and 2020 saw a changed 
style of service in the capacity we were able to 
manage. Students were eligible for SRC and 
leadership badges. Student leaders also led the 
School in various fundraising initiatives, with students 
collecting funds for children in third world nations, a 
local Food Pantry and the various SHCS supported 
Mission trips. Our Book Week celebrations online 
were well attended. 

Junior School sport continued development by 
focusing on improvement in sports skills, increased 
participation in sporting activities and development of 
strong and positive sportsmanship. 

God continues to bless us richly each year with 
enthusiastic and committed teachers who dedicate 
their time and effort to see continuous improvement in 
their teaching practice so that their students have the 
best learning outcomes they can offer. After such a 
successful, albeit somewhat less conventional, year 
for the Junior School, we are grateful to the Lord for a 
wonderful School Community where Christian 
parents/guardians fellowship with each other and with 
a triune God (1 John 1:3), as we work together to 
produce great outcomes for our children. In so doing, 
we celebrate God’s goodness and bring glory to Him 
in our words, our attitudes and our actions. 
 
High School 
 
2020 marked a year of difficulties for many in the wider 
community and SHCS was no different. As we worked 
through the year and focused on the Key Learning 
Areas, particularly as they related to Literacy and 
Numeracy, we were reminded that God is faithful. 
Lamentations 3:21-24 says “But this I call to my mind, 
and therefore I have hope: the steadfast love of the 
LORD never ceases; His mercies never come to an 
end; they are new every morning; great is your 
faithfulness. “The LORD is my portion”, says my soul, 
“therefore I will hope in Him””. 
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We are blessed to work with class sizes in English and 
Mathematics that averaged 18 students per class in 
Stages 4 and 5, whilst Stage 6 enjoyed an average 
class size of 8 students, it should be noted that English 
and Mathematics classes have been graded 
according to ability for some time.  
 
Students in Stage 5 High School can select from a 
wide variety of electives including:  
 
• Drama, 
• Music, 
• Visual Arts and Photographic & Digital Media, 
• Design & Technology, 
• Food Technology, 
• Commerce, 
• Japanese, 
• Physical Activity and Sports Studies. 
 
Year 11 and 12 (Stage 6) students were able to 
choose from a broad range of subjects, including:  
 
• English Standard, English Advanced,  
• English Extension 1 and 2 
• Mathematics Standard, Mathematics, 
•  Mathematics Extension 1 and 2 
• Visual Arts, Drama, Music 1 and 2 
• Business Studies, Legal Studies,  
• Ancient and Modern History  
• Biology, Physics, Chemistry  
• Engineering Studies 
• PDHPE 
• Design and Technology 
• Biblical Studies  
 
 

 
Students in Stages 5 and 6 were able to choose from 
a range of TVET and online courses including (but not 
limited to and not all course available for both stages): 
Aboriginal Studies, Child Studies, Animal Studies, 
Human Services: Nursing, Design Fundamentals, 
Studies of Religion 1, Society and Culture, Dance and 
Building and Construction. Students undertaking VET 
course in Stage 6 complete a mandatory work 
placement, all students involved in work placements in 
2020 received positive feedback from employers. 
 
Teaching, Learning and Sharing 
During the COVID-19 affected year, students were still 
able to showcase their talents to a broader audience 
via Facebook. Music, drama, equestrian events were 
amongst other opportunities that were afforded to 
students. These provided a new avenue to share, 
practice and hone their performance skills in a year to 
be remembered as one where we ‘thought outside the 
box’.  
 
The High School remains Christ-focused both in the 
presentation of the NESA (NSW Education Standards 
Authority) curriculum and at the core of extracurricular 
activities. There has been continued growth in the 
academic mindset of the students, with students 
exploring new opportunities within and beyond the 
classroom, attending additional study sessions after 
School and participating in external competitions as 
individuals and in collaborative groups.  
 
During 2020, teaching had to pivot. Staff, students and 
their families were required to switch to an online 
model of teaching overnight. The School's well-
developed ICT structure enabled secondary teachers 
to deliver high quality lessons, including personalised 
videos, blogs, group forums and resource rich content 
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immediately. A deliberate decision was made to focus 
our teaching on the most important key components of 
the course work with an emphasis on basic literacy 
and numeracy. As soon as it was possible, students 
were brought back into the classroom in a controlled 
and COVID safe manner. A priority was given to our 
Stage 6 students due to the importance of their 
preparation for the HSC. A hybrid model of partial 
attendance and partial online learning was pursued 
diligently, and, as a result, there appeared to be 
minimal negative educational impact for most of our 
students. It was exciting to see some of our students 
taking up University style Online courses during 
lockdowns and online learning time. This self-directed 
and interest-focused study was an interesting addition 
for some of our more capable students. 
 
COVID-19 curtailed many of our usual service-
oriented events in 2020, but we were not to be 
deterred from seeking to help our students in High 
School understand not only the importance of serving 
those who are less fortunate than themselves, but also 
in understanding the joy that comes from that selfless 
serving. 
 
As part of this endeavour, students were able to 
contribute to a local Food Pantry collection for the 
winter months and also take part in a creative 
workshop in which many timber items were made and 
purchased by the wider School community. Proceeds 
were sent to the NiVan people who are part of our 
Vanuatu mission connection with over $2,400 raised. 
It was a great opportunity for students to still 
participate in supporting the cross-cultural experience 
in a practical manner, even though we were unable to 
be involved on the ground as the Year 11 cohort would 
usually have the privilege of doing. We desire to 
continue forging strong links with various 
communities, given we have had more than 21 years 
of consecutive partnership with some. 
 
High School Camp Week for Years 7 - 10, was held at 
various sites where students enjoyed a two or three-
day camp incorporating outdoor skills and recreational 
pursuits. Year 7 spent time at Attunga Campsite 
enjoying team building activities and challenges. Year 
8 stayed at Windang in the Illawarra and were taught 
a range of beach skills including surfing, stand-up 
paddle boarding as well as beach and bush walks. 
Year 9 canoed and camped out along the Kangaroo 
Valley River, practising team skills while building 
resilience. Year 10 did a coastal bush walk from Garie 
Beach to Bundeena and then spent a day at Windang 
learning to stand up paddle board.  
 
While there were many disruptions to our normal 
Outdoor Education program in 2020 due to closures 
and restrictions, our students were able to enjoy a 
range of outdoor activities and develop new life skills. 
Many of the activities focused on bush walks and 
beach or water sports. This emphasis was seen as 
important due to the amount of time students were  

 

 
spending inside during lockdowns and the limited 
opportunities many families had for outdoor activity 
throughout the year. 
 
Our normal Outdoor Education program supports the 
preparation and training of our students for their 
mission trips in the later stages of Secondary. 
Unfortunately, our regular opportunities for mission 
and service outside of the local area were severely 
impacted by COVID-19. Our year 9 Mission to the 
Homeless in Sydney was cancelled along with the 
regular year 10 Outback Mission and year 11 Vanuatu 
Mission trips. A new endeavour - Riding for Missions - 
was started which involved several students, family 
members and staff undertaking a multi-day bike ride to 
raise funds for mission work. 
 
Excursions, incursions and visiting speakers were 
limited due to closures and COVID-19 restrictions 
throughout the year. Staff looked for alternate ways to 
engage our students with wider experiences. Several 
incursions were managed online through virtual tours 
and ZOOM presentations. These provided a new way  
of experiencing things beyond the school site in a safe 
and controlled environment. It is expected that some 
of these activities will be continued to be used as they 
proved to be excellent teaching and learning 
opportunities.  
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Leadership skills were developed within a different 
environment also. The limited external opportunities 
and reduction in face-to-face events meant that our 
School Student Leadership Team had less regular  
 
opportunity to lead and serve within the community. As 
a result, they energetically focused their hearts on the 
wellbeing of our School community. They ran 
assemblies and assisted at functions as they were 
able. They started a student-led initiative called 
Finding your Voice which has encouraged students 
with a passion and concern for the world and problems 
that young people see need addressing, to speak up 
from a Christian perspective. A well-informed and 
considered view is vital in this space and differences 
of opinion are appropriate and valuable, however, the 
conversation around these differences should happen 
in a manner encompassing respect for alternate 
positions with safety in the dialogue. Small groups for 
High School and Junior School students were started 
which gave students opportunities to read the Bible, 
pray, share and support each other. These were a 
particular blessing as the impact of social isolation and 
loneliness was significant for many young people. 
 
An additional off-site experience was designed for our 
students as they entered year 12. They spent 2 days 
working with some academic experts honing their 
skills and practices for their HSC year. This was 
designed to continue the regular classwork and 
learning from the Preliminary year, and to focus their  
attention on the increased rigour of their HSC year. It 
was also a time of team building and strengthening the 

support that these students had for each other. We 
anticipate that this will be a regular part of our ongoing 
educational support for our senior students. 
 
Whole School 
Given the limited opportunities to interact with other 
schools for competition, High School focussed on 
allowing students who already held a degree of 
competency in their chosen sporting field the chance 
to compete with like-minded and skilled students. The 
Swimming, Athletics and Cross-Country Carnivals 
were held with the emphasis being on allowing the 
students who thrive on sporting competition the 
opportunity to challenge themselves and their own 
personal bests. As 2020 came to an end, we had the 
opportunity to meet with a number of sister schools 
and have some fun sports competition, focussing on 
sportsmanship and teamwork particularly. 
 
Co-curricular and Extra-curricular Activities 
Due to COVID, the School was required to limit the 
range of extra-curricular activities that are a normal 
part of our offering. Our Choirs, Orchestra, String 
Ensemble and other opportunities were restricted. Our 
regular peripatetic music lessons were curtailed until 
restrictions were lifted and procedures were in place 
to ensure safe and responsible management. 
 
Most of our normal co-curricular programs including; 
Math Extension Excursion, StartSmart (Financial 
Literacy), ICAS Math and Science Competitions, 
Model United Nations Assembly (MUNA), Science and 
Engineering Challenge and the Road safety program 
‘U-Turn the Wheel’ for Year 11 were unable to be run 
due to COVID restrictions. 
 
Overall, a year of great challenge, but in the words of 
Plato ‘necessity is the mother of innovation’ and we 
had a year of tremendous growth and innovation. As 
the Head of High School, I was extremely thankful for 
our student body and the way they committed 
themselves to their studies. Likewise, the teaching 
team and their tireless effort across a range of areas 
as they prepared, delivered and taught in a completely 
different style and sphere of practice.  
 
We learn in times of hardship, and we have the chance 
to encourage each other in a different way. We grow 
to realise our need to lean ever-closer into the God 
who is above all and over all things in a world of rapid 
change, and often, challenging circumstances. 
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Christian Perspectives 

• Seek to support the community in response to the damaging local bushfires of January 2020 and the 
pandemic – COVID19. 

• Address the issue of Religious Freedom with all stakeholders. 
• Further refine P-12 Biblical Studies program 
• Provide parenting literature for parents/guardians.  

 
Teaching and Learning 

• Focus on developing a more streamlined Feedback protocol for learning across the School. 
• Initiate a Library committee with a focus on improving reading and the love of reading across the School. 
• Develop an ICT strategic plan with a focus on deliverable pedagogy.  
• Deepen Critical Thinking strategies for all students.  

 
Community 

• Develop a new website and communication protocol for the School. 
• Educate parents/guardians on their role in growing children with a distinctive Christian Worldview. 
• Display elements of the School’s history as part of celebrating the story of the School.  

Facilities and Resources 
• Complete the Refurbishment of the School Café and Performance Space. 
• Upgrade TAS design space. 
• Sign and brand the School site for the use of all stakeholders 
• Deepen Critical Thinking strategies for all students. 
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Student Welfare 
The welfare of students at Southern Highlands 
Christian School is a paramount responsibility and 
privilege of the School as it partners with families in 
the education of their children. Welfare encompasses 
the whole of a student’s well-being and healthy 
development. It therefore includes nurturing, building 
up and encouraging; protection from harm (Child 
Protection Policy); and also training, direction and 
correction (Discipline Policy). The School partners 
with families and the wider community, in strategies 
which are preventive and proactive in caring for 
students; and responsive in identifying welfare needs  
and determining best actions. The School’s policy 
outlines the procedures and policies of the School in 
pursuit of the welfare of students; and its obligations to 
government authorities for the protection of children.  
 
The School recognises that the responsibility for a 
child’s welfare is given to his or her parents/guardians 
by God; but that this task is shared by the community 
of faith, and the wider community. Southern Highlands 
Christian School considers the welfare of the children  
in its care as a sacred trust from God, through the 
families who enrol their children. In partnership with 
families, every person who belongs to the community 
of Southern Highlands Christian School is encouraged 
to take responsibility for, and seek the well-being of, 
others. 
 

 
 
At Southern Highlands Christian School, student 
welfare and academic achievement involves the 
balance of physical, emotional, psychological, social 
and spiritual well-being of the child. Thus, student 
welfare is incorporated into every area of school life.  
 
SHCS aims to provide:  
• A safe and nurturing environment in which 

students can learn (WHS Policy suite). 
• Effective teaching and learning experiences 

which engage students in the activities of the 
School, including extra-curricular activities 
(Teaching & Learning Programs). 

• Oversight of day to day monitoring of student 
well-being as determined by observable signs at 
School.  

• A fair and effective discipline system which 
encourages behaviour consistent with the 
Student Code of Conduct and School Rules; and 
seeks to improve the behaviour of students who 
do not meet those expectations. (Discipline 
Policy)  

• An environment in which students can come to 
understand how God has given them abilities and 
gifts and how they can use them.  

• An environment that encourages attitudes of self-
respect, self-discipline, and respect for others, as  
people made in God's image; and an 
understanding of individual differences. 
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• An environment in which it is clear that bullying, 

violence and aggression are unacceptable (Anti-
Bullying Policy).  

• Monitoring of student attendance at school to 
ensure safety and well-being of students, and the  
continuation of a sound educational program 
(Attendance Policy).  

• Staff who are committed Christians, qualified 
teachers, have current clearance under WWCC 
and who seek to care for and nurture the students 
in their care (Employment Policy, Child Protection 
Policy).  

• Open Classroom culture – classrooms are open 
to visits from other staff, team teaching 
arrangements, the support of an Educational 
Assistant; and a teacher may invite observation 
by their Section Coordinator or have a class 
observation agreed to as part of Staff Appraisal.  

• A clear understanding across the School 
community of duty of care; the provisions of the 
Child Protection Act; and commitment to 
reporting incidents relating to child protection. 
(Child Protection Policy) 

 
Anti-bullying 
At Southern Highlands Christian School, our key 
policy objective is to foster a positive, safe 
environment for students, their families and staff and 
to ensure that, while at School, all students are given 
opportunities to develop positive attitudes and 
appropriate values. All students need to develop 
tolerance and understanding of others and their needs 
and to prevent and respond to bullying behaviour in 
learning and working environments via a shared 
responsibility of all staff, students, parents/guardians, 
and members of the wider School community.  

 
• Bullying is not acceptable and will not be 

condoned by the School. All students, 
parents/guardians and teachers have the right to 
feel safe travelling to and from school, while at 
school and its associated activities. 

• Southern Highlands Christian School will seek to 
provide opportunity for members of the School 
community to gain a heightened awareness of 
varying forms of bullying. By definition this 
includes physical, verbal and non-verbal 
harassment, racial and sexual discrimination, 
within a school setting. 

• Teachers will show commitment to enhance their 
own knowledge and understanding of bullying in 
the educational context and develop personal 
skills to combat it. 

• Teachers may work to deal with various forms of 
bullying both within and outside the classroom 
environment, taking care to involve 
parents/guardians in the conciliatory/restoration 
process. 

• Teachers should ensure that curriculum content 
and teaching methods are consistent and support 

the concept of producing a non-threatening 
learning environment, which encompasses the  
 
Biblical principles on which our School is 
founded. 

 
Discipline 
The nurture and discipline of children at Southern 
Highlands Christian School is founded on Biblical 
principles of love, respect, accountability and justice. 
In the context of a loving relationship, God disciplines 
to restore order and bring about growth and maturity 
in His people. Discipline in a Christian School should 
reflect a loving care and concern for the wellbeing and 
development of each student.  
 
Nurturing and training children requires the 
establishment of appropriate guidelines and 
boundaries for acceptable behaviour. Clearly 
communicated, such structure provides a safe and 
supportive environment for the child. Behaviour 
Management, or Discipline seeks to manage student 
behaviour in the school environment with a clear 
emphasis on the training and development of self-
discipline in the learner. The implementation of 
disciplinary policy and practice is based on principles 
of procedural fairness which include voice, neutrality, 
respectful treatment, and engendering trust in 
authorities. 
 
The School does NOT use corporal punishment as 
part of student discipline. Nor does the School 
explicitly or implicitly sanction the administration of 
corporal punishment by non-school persons, including 
parents/guardians. 
 
Complaints and Grievance 
Southern Highlands Christian School is committed to 
providing all members of the School Community with 
a fair process of review in the event of a grievance. 
This opportunity is available to all staff, 
parents/guardians and students. The grievance 
resolution must also comply with relevant industrial 
agreements and instruments, and must encompass 
procedural fairness, privacy and a right of reply. 
 
The purpose of the Grievance Policy is to promote 
better relationships during difficult circumstances, 
through the encouragement of fair and just procedures 
and a Christ-like manner. People need to: 
 
• firstly, speak directly about the issue to the 

person most concerned, 
• act respectfully to others, maintaining discretion 

and confidentiality as appropriate, and 
• refer to the next higher level should a matter 

persist - Coordinator, Heads of School, 
Principal. 

 
Should the Principal be unable to help, the Board may 
be contacted in writing. These School Policies can be 
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obtained from the School Office or on the School 
website  www.shcs.nsw.edu.au. 

 
Higher School Certificate Results 
Southern Highlands Christian School students 
received very good results in the 2020 Higher School 
Certificate.  
 
Twenty-one students sat examinations across twenty-
one subjects. Ten results were good enough to make 
the honour roll (Band 6), and over 40% of student 
results were either Band 5 or 6. This continues the 
trend of the past few years. As usual, there are other 
wonderful stories hidden in the numbers, a result of 
hard work by staff, students and parents/guardians. 
Each of our students who wanted access to a tertiary 
course achieved their aim, including some who will be 
the first person in their family to attend university. 
 

 

 

 

HSC Table 
There were some very pleasing performances from 
students and subject areas and a small snapshot is 
provided below. 
 
Record of School Achievement (RoSA) 
Eligible students who leave School before receiving 
their Higher School Certificate (HSC) will receive the 
NSW Record of School Achievement (RoSA). The 
RoSA records completed Stage 5 (Year 10) and 
Preliminary Stage 6 (Year 11) courses and grades, 
and participation in any uncompleted Preliminary 
Stage 6 courses. 
  
National Assessment Program – Literacy 
and Numeracy 
The NAPLAN (National Assessment Program - 
Literacy and Numeracy) was not held during the 2020 
Academic Year due to the COVID-19 pandemic. 
  
 

 

Subject No of Students Bands 4-6 
School % State-wide % 

Drama 8 100 90 
Ancient History 2 100 63 
English Advanced 11 100 95 
Music 1 6 100 91 
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In 2020, the School employed 59 staff of whom 37 were teaching staff and 22 non-teaching staff. There were 16 full-
time teachers and 21 part-time teachers. Of the 37 teachers, all had teaching qualifications from a Higher Institution 
within Australia or recognised within the National Office of Overseas Skills Recognition (AEI-NOOSR) Guidelines. 
We were privileged to retain all but one of our staff at the end of the year with this staff member moving to a position 
closer to their hometown. The following table summarises the Professional Learning undertaken by staff at the School 
throughout 2020.  
 

Description of Professional Learning Activity Number of staff 
participating 

Christian World View   
A Biblical Vision for Christian School Leadership 40 
Using Intentions, Success Criteria & Feedback to drive Student 
learning 45 

General   
First Aid, including CPR 35 
Prep   
MultiLit - PreLit 1 
K-6   
MultiLit - InitiaLit 2 

Teaching Gifted Learners in Minority Groups 2 
Data Driven, Evidence Based Teaching 2 
Chaplaincy    
Law for School Counsellors 1 
English   
Teaching Gifted Learners in Minority Groups 1 
The Craft of Writing 2 
CEN Teaching and Learning conference 1 
Drama   
Online Theatre Design 1 
Administration   
Accidental Counselling  1 
History   
Writing in Junior History 1 
Mathematics   
Maths Extension1 year 12 1 
Trigonometry, Calculus and Statistics 1 
Science   
Meet the Markers 4 
Pedagogy for Stage 6 Biology 1 

Library   
The Economics of Teacher Librarianship 1 
Educational Leadership   
CEN Principal and Executives conference  2 
Institute of Chartered Accountants 1 
Christian School National Business conference 2 

STAFF 
 



 
 

Under the guidance of the Principal, Board and Finance Committee, the School has achieved its educational 
objectives and reported a strong financial result in 2020 COVID-19 notwithstanding. We are grateful for our strong 
family commitment and the amazing partnership we share with each within our School community. This performance 
is a direct result of God’s hand over our School and His rich blessing to our School Community, along 
with increasing Government recurrent funding, and families paying their fees promptly.  The following summary of 
information is based on the 2020 Audited Financial Statements. 
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